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Position: Lunchtime Supervisor
School: Cumberworth CE (A) First School
Pay Range: Grade 3
Hours of Work: Monday to Friday , term time only, 1hr per day
Contract: Permanent to start as soon as possible from January 2025.
Responsible to: Headteacher

The children, staff, governors and parents at Cumberworth First School are looking for a caring, friendly and flexible lunchtime supervisor to facilitate a calm and purposeful play experience across our lunchtime period.
Our school vision at Cumberworth First School is that we pride ourselves on putting the child and family at the heart of everything we do. We aim to uphold our Christian values so that together we can enjoy our learning, enrich our lives and excel by making the most of our talents and gifts.
We are looking for a candidate who can work as part of a team to be responsible for the supervision of children, supporting the provision of exciting activities both indoors and outdoors, and promoting positive behaviour.
The ideal candidate:
We are looking for someone who is:
· A positive role model to children.
· Patient, understanding with strong communication skills with both children and staff members.
· Supportive of our Church ethos and Christian values.
In return we can offer you:
· A happy and inclusive school.
· Enthusiastic and happy children.
· A supportive and visible leadership team.
Visits to the school are encouraged and warmly welcomed. Please contact 01484 609818 to arrange an appointment. You can also visit our school website at www.cumberworthfirstschool.co.uk.

[bookmark: _GoBack]To apply for this job, please email office@cumberworthfirstschool.co.uk to receive an application form. The Job Description and Person Specification are attached for information. Completed forms must be returned by email to head@cumberworthfirstschool.co.uk by Friday 13th December 2024 at noon  with interviews taking place on Friday 20th December 2024.
We are committed to safeguarding and promoting the welfare of children and young people and expect all staff and volunteers to share this commitment. All staff are subject to an enhanced DBS check. A conviction may not exclude candidates from appointment but will be considered as part of the recruitment process.
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